tFbittsburgh Sampler

The Newsletter of the Pittsburgh Chapter of the Institute of Industrial Engineers
www . .eng . Pitt, eo(u/ino(ckstwiag/iie/

NSIDE THIS ISSUE... IIE January Meeting: Lean Implementation at

Matthews Bronze

JANUARY 2006

1 January Meeting Ben Rath, Programs Chair
2 President’s Message
2 Membership Report Date: Tuesday, January 31, 2006
3 Vice President’s Report &aa&m’: Ralph Schwartzmiller John Connors
. Project Manager - Bronze Division Vice President
4 IIE Pittsburgh Job Bank Matthews International Corporation H. B. Maynard and Company, Inc.
6 Recap of the November Time; Registration at 5:15 PM

Meeting Speakers & Tour at 5:30 PM

Plan to join us at the Hard Rock Café in Station Square at 7:30 PM after the

7 Board of Directors, Leadership d . . ’
tour. (Dinner is not included in the cost of the program)

Team & Committee Member
Directory /oaaf/'o/r: Matthews International Corporation - Bronze Division

8 Treasurer’s Report 1315 West Liberty Avenue
Pittsburgh, PA 15226
8 Upcoming Events

6’0&5/ $5 for IIE Members, $10 for non-members, $5 for students

z?fVP By Friday, January 27th to Ben Rath
brath@hbmaynard.com or 412-921-2400 ext. 268
As always, your reservation is your commitment.
There are a limited number of spots available for this tour. Please RSVP
early to guarantee your spot!

Matthews International has been serving clients around the world for over 150 years. Matthews
has recently implemented lean concepts in their Foundry, Setup, and Finishing departments.
This tour will highlight the lean tools and techniques used during the implementation in the
departments such as takt time analysis, before and after CAD drawings, demand analysis,
equipment utilization, layout redesign, flow design, and order handling systems. Matthews is
the world’s leading producer of cast bronze memorial products.

DIRECTIONS

From the PA Turnpike and-East:

Take PA Turnpike Exit# 57(formerlyexit 6 - Pittsburgh; Monroeville) Take [-376+(west) to Exit
1C - Grant Street (on'left). Turn right onto-Boulevard of the Allies-and-follow signs to the
Liberty Bridge 7 Liberty Tunnels. After-tunnels, stay straight (becomes West Liberty Avenue).
Shortly after coming out/of the tunnels, Matthews will be located on the leftside of the street.

IlE PITTSBURGH CHAPTER

leq'a/o/( 7, a&ykﬁ #3 From the North;

Exit 1-279 to =579 Veterans Bridge. Follow signs-to Liberty Bridge 7 Liberty Tunnels. After
tunnels, stay straight (becomes West' Liberty-Avenue). Shortly after coming out of the tunnels,
Matthews will be located on the left side of the street.

Pittsburgh Chapter website:

www.engr.pitt.edu/industrial/iie From the Airport: _ _ _
Follow Route 60 to 1-279 Pittsburgh; take Exit.5B-US-19 South / PA.51 South toward Uniontown.
National IIE website: Follow signs to US 19 Truck South and-turn-right‘onto US 19 Truck South / West Liberty Avenue.
www.iienet.org Shortly after making the right onto West:Liberty Avenue Matthews will be located on the left

side of the street.

Parking is available at Matthews.




Page 2 Pittsburgh Sampler - January 2006

President’s Message

Jeff Arnold, President

Greetings and welcome to our first newsletter of the New Year! We are planning an exciting
year of programs and have a new Leadership Team (LT) and Board of Directors (BOD) in
place. Take a look at page 7 of this newsletter to see who is in each role. If you are not
familiar with one or more of us, we would love to meet you at an upcoming program - so feel
free to introduce yourself! Thanks to all of you who participated in the election process to
select your new Officers and BOD.

In December 2005, we held our annual transition meeting. This meeting is to ensure
successful transition from the outgoing LT and BOD to the incoming LT and BOD. As you can
see in the photos, almost all incoming and outgoing board members, officers, LT members,
8l and committee members were in attendance.

During the meeting the group reviewed the roles and responsibilities for each position, and
spent time working in groups to transition files and processes and plan for 2006. We are
pleased to have such a dedicated, talented group responsible for leading our chapter this
year, and we are always thinking about next year. So, if you are interested in any leadership
roles within our chapter, please mention it to one of the Leadership Team members at an
upcoming program.

Our chapter continues to be in a strong financial position with positive survey scores from our
programs. Also, our number of hits to our website http://www.engr.pitt.edu/industrial/iie/)
continues to grow. We are currently reviewing the results of our recent membership survey
which was sent to our senior chapter members in December. We will use those results to
help shape the focus of our year. Thanks to all of you who participated in the survey!

If you have any questions about getting more involved on one of the teams listed at the end
of this newsletter, please contact me directly at jarnold@hbmaynard.com. Until next time,
enjoy our Platinum Award winning newsletter and | hope to see you at the Matthews Bronze
program on January 31°'1

Membership Report

Jon Huesdash, Membership Chair

To begin the New Year, the membership committee has set our goal for membership to

reach 225, which is an 11% increase from our December total of 200 members. We begin the
year on a positive note, as our membership has already increased to 203.

As our team moves forward, the focus will continue to be increasing membership along with
supporting our current members. We will accomplish this through the support of the
strategic membership initiatives as well as the tactical strategies used by the membership
committee to maintain and enhance membership.

The summary graph below shows our results from 2004 and 2005 along with the direction we
plan on going in 2006. Here’s to a great year!
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We sincerely hope you will get
out there and find friends, co-
workers, family, neighbors,
etc. who are interested in IE or
process improvement and who
would enjoy the benefits of IIE
and our local chapter
programs!

Discuss the benefits of IIE with
them and invite them to an
upcoming program. Also, point

them to our local chapter
website and the National IIE

website. Remember that you
don’t have to be an Industrial

Engineer by degree to join IIE.
Our membership is comprised
of engineers of all types, sales
and marketing professionals,
logistics and human resources
professionals, consultants,
healthcare professionals - the
list goes on and on! Consider
joining IIE today!
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HAVE 90U LODKED ARDUND J0UR OFFICE (ATELY?

If you know other industrial engineers or people working in an industrial engineering capacity, encourage them to come to
one of our upcoming meetings and join IIE. Membership forms are available at IIE’s home page http://www.iienet.org or
you can contact Jon Huesdash at (412) 921-2400 x293.

Don’t forget about our Finder’s Fee program for those IIE Pittsburgh Chapter members that recruit new members to join
our chapter. When the new members are recognized on the chapter membership report, a gift certificate to attend a free
program will be sent to the referring member. Please contact our Membership Chairperson, Jon Huesdash

(jhuesdash@hbmaynard.com) if you have recruited someone to join IIE.

Note: If your contact information changes (i.e. address, company, phone number, e-mail address), please contact IIE
National or make the changes yourself on the IIE National website, www.iienet.org. Their phone number is (770) 449-0460
or 1-800-494-0460. Once you contact IIE National, your address change should be reflected on our next mailing list, which
is received from IIE National each month.

Vice President’s Report

Errol Restelli, Vice President

It is again time for National Engineers Week at Carnegie Please take the opportunity to sign up for this great

Science Center! Celebrate the achievements of millions of event! Volunteers may sign up for one 2-hour timeslot. In
engineers who contribute daily to our quality of life. This each time slot, two senior chapter members will be matched
program is designed to interest and inspire young people to with two student chapter members. Don't worry about

training; it will be provided when you start your shift. Also,

if you have children, bring them along to help and then

enjoy all the other booths with them. We need to fill
the following time slots:

explore engineering. More than 60 event tables featuring
presentations, demonstrations, and hands-on activities are
being planned for February 17-18, 2006.

IIE has participated for the past 6 years by providing =
a booth and event where children can learn about the

Industrial Engineering profession. This year a National Friday, Feb. 17 Saturday, Feb. 18
Engineers Week design team has worked hard to simplify 8:30 - 10:30 9:30 - 11:30

our booth while showcasing typical IE tools. ENGINEERS WEEK® 2006 10:30 - 12:30 11:30 - 1:30

This year’s exercise is timing a child performing a February 19-25 12:30 - 2:30 1:30 - 3:30

simple assembly of bolts into a block at station A and at 2:30 - 4:30 3:30 - 5:00

station B. The child will be timed in station A and then try

to beat their time in station B. In station A, nothing is Please respond to Errol Restelli, erestelli@hbmaynard.com with
organized, no method is trained, and parts are scattered. In your preferred timeslot and a contact phone number. Thanks!

station B, improvements are obvious. Parts and bins are

color coded, items are within reach, an example final

product is provided and a chair can be used. The child will

certainly reduce their assembly time because of these

improvements. The following topics can be discussed when /
explaining the time reduction: methods improvement, Wa/‘g 06(/‘ 0&/@/{6{&/‘&'
quality defined, 5-S, ergonomics, work flow design, setup

reduction. There will be a reward for reducing their time
and a PowerPoint presentation displaying other |IE concepts.

So why should you consider volunteering for a 2-hour >
timeslot during these days? Here are some reasons: :
’ d ANNLU

e

e Have some fun talking about the Industrial
Engineering profession

e Take the opportunity to explain what you do for a
living to children

e Gain free admission to the Science Center

e Receive a very cool National Engineers Week t-shirt
(free for working the event)

e Walk around the science center during the 'slow' ; I ir = == T
times and visit other Engineering disciplines May LU=44, JUUD | Unando, Flomnds

e And most of all....have a part in guiding the youth to
an engineering profession

LN EREN

Dver
and
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lIE Pittsburgh Job Bank

JOB OPENING
7 INDUSTRIAL ENGINEER - PROCESS IMPROVEMENT SPECIALIST, Consumer Packaged Goods

Our client is a Fortune 200 Global Manufacturer. They attract and retain the best people by offering comprehensive and
competitive compensation and benefits, a highly entrepreneurial environment & excellent opportunities to advance through the
organization. This position is located in Chicago.

We seek an experienced Industrial Engineer who will help our company maintain its leadership position in logistics - at corporate
manufacturing plants, plant warehouses and third party RDC’s. This job is based out of our Chicago corporate headquarters and
has strategy and operational responsibilities in North America and globally. Approximate travel: 10%.

JOB REQUIREMENTS:

The successful candidate will possess the educational qualifications and experience to provide industrial engineering support and
solutions to logistics functions for the manufacturing plants, plant warehouses and third party distribution centers. The
candidate must understand supply chain processes, their interaction and costs relationships. Cost savings determination and
implementation is required. Effective project planning and management is critical. Interaction is required with all parts of the
company’s supply chain. Process improvement skills a must.

ACCOUNTABILITIES:

Environmental compliance issues. RDC loss surveys with insurance carriers. Determine / define RDC building sites and
specifications. Site selection & lease negotiation on new RDC’s, Material handling process improvements in receiving,
manufacturing, warehousing and shipping functions, cost savings projects, RF systems, ongoing improvements in RDC’s, cost
analysis and justification for MEA, supply chain costing, continuous improvement and best practices for RDC’s and company
warehouses, inventory control best practices and continuous improvement, order process / picking best practices.

MINIMUM REQUIREMENTS:
Bachelors Degree in Industrial Engineering or technical competency in Industrial Engineering, Masters Degree preferred. Minimum
5 - 7 years experience in operations, warehouse or logistics with a strong desire to work for a recognized leader in the field.

Please forward resume to:

Kate Dwyer, President Give your career the boost it needs! Go
First Search Executive Recruitment to: www.iienet.org/careercenter.

Phone: 262-628-9950

Email: firstsearch@juno.com S 78I T Gl pUOTELF [CToL T L7 (T

notch employees? Go to IIE's Career Center
- see what services IIE has to offer!

Job Bank Submission Request

The purpose of the job bank is to match qualified IIE professionals with available jobs. In the past several years, we have
been successful in placing IIE members with employers.

If you or your company are looking for new employees, send a description of the position you wish to fill to the address
below. We will publish your position in our monthly newsletter. Please include a phone number, address, fax number, and e-
mail so interested parties can contact you directly. Please send all jobs to:

——
Emily Trifaro \; ]

H. B. Maynard and Company, Inc. e h)
Seven Parkway Center .1,4

)
Pittsburgh, PA 15220
Phone: 412.921.2400 ext. 142 ‘ V(—*‘\
etrifaro@hbmaynard.com 4

You can also advertise your job openings on the Pittsburgh IIE Chapter website: http://www.ie.pitt.edu/IIE/jobs.html




lIE Pittsburgh Job Bank cont’d.

Process Improvement Engineer
Corporate - Framingham, MA (Travel Required)
Reports To: Manager, Business Processes

General Purpose Of Position: Support supply chain process improvement initiatives in a project engineering environment. Utilize
continuous improvement methodologies such as Kaizen, 5S, Lean, and 6-Sigma to drive solutions. Perform data gathering for
problem analysis and make recommendations for improvement. Evaluate new or improved operating methods, technology,
equipment, facility design and layout. Participate in content expert teams, policy/training committees and other task forces.

Education: B.S. Degree in Engineering, Operations Management, Finance, or equivalent experience.

Responsibilities Measures/Results

Project planning and scheduling. Well thought out projects.

Observe tasks performed to establish labor standards. Accurate, statistically validated standards.

Publish results/recommendations arising from analysis. Establish understanding of events; influence decision making.
Recommend manpower and cost estimates and reflect Comprehensive labor budgets consistent with scheduling

labor standards, trends & opportunities in labor budgets. program parameters.

Periodically review facility design and layout. Help maintain efficient and safe facilities.
Assist in training of management and key personnel on Knowledgeable associates. Programs use consistent with
use of productivity tools and initiatives. expectations.

Experience, Skills, Qualities Required:
e 3-5years experience related to Engineering, Operations Management, or equivalent experience.
e  Familiar with Lean, 5S, Kaizen and 6-Sigma methodologies
e Experience in warehouse/distribution center or retail operations, process flow and layout.
e Knowledge of forecasting and staff planning.
e Ability to operate PC applications including: Microsoft Office, simulation & communication tools.
e  Strong math, analytical, and problem solving skills; detail oriented.
e  Good written and oral communications skills; strong interpersonal skills.
e Ability to conduct meetings and presentations with associates from all levels of management.

MANAGER OF CONTINUOUS IMPROVEMENT

Our client has engaged us to find a Manager of Continuous Improvement to support and oversee their Lean
Manufacturing Transformation for one of its largest plants located in New England.

If you know of a Lean Manufacturing professional with experience driving change in a traditional manufacturing
setting for an organization that still sees the value of making product competitively in the US, please contact:

Timothy Noble, Managing Principal
tjnoble@averypointgroup.com
Phone: 860.536.8605, ext 101

Fax: 860.536.8303

The Avery Point Group, Inc.
80 Coogan Blvd., Suite #1
Mystic, Connecticut 06355
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Job Bank, cont’d.

Industrial Engineer

J. D'Addario & Company, Inc., the leading company in
musical accessories, has openings for a classically trained
Industrial Engineer with a degree to join our staff.
Headquartered on Long Island in Farmingdale, NY, J.
D’Addario is a very progressive, privately held firm with
just under 1000 employees and Sales of almost $100 million
annually.

The ideal candidate will have at least three years hands-on
experience in a manufacturing or distribution environment
and be very computer literate. Working familiarity and a
track record in work measurement, process improvement
and cost reduction are requisites for the positions. You’ll
help to identify, justify and implement major projects as
well as improving daily operations which will have
significant impact to our business.

These are highly visible positions with great growth
potential in a solid and progressive company within a very
interesting market. Check out our website,
www.daddario.com for more information about the
company and our products. Please send resumes in Word
format to hrjobs@daddario.com.

Recap of the November Program

Our November program was as fascinating as it was
informative. Bill Wiehagen, an Industrial Engineer with the
Pittsburgh Research Lab, organized an evening of
presentations and tours at the Bruceton Research Center in
the South Hills. Bill began the evening with a short video
which explained how the mining industry affects all that we
do. We learned that there is hardly a product available that
does not utilize mined materials in some way. Bill explained
to us that one of the major challenges and goals of the mining
industry is to find the right balance between safety and
efficiency. This industry is relentless in trying to understand &
measure risk.

Jeff Welsh, the Deputy Director for PRL, then spoke to us
about the role of NIOSH and specifically PRL. Jeff explained
that material handling comprises the highest percentage of
injuries in the mining industry (36%) and slips and falls are a
close second (27%). He walked us through the goals that PRL is
currently focused on (the list below is paraphrased):

e Reduce respiratory disease & hearing loss

e Reduce muscular/skeletal injuries, traumatic injuries
and ground failure injuries

e Reduce risk of mine disasters & enhance emergency
response

e Apply mining technologies to other organizations with
similar problems

It was interesting to learn that approximately 70% of miners

Scheduler IE - Altoona, PA 5§ ]
L IRTRTTT]

Applications are now being accepted for a Scheduler IE in the
Store Systems Department. The successful candidate will be
located at the Corporate Office in Altoona, PA.

Primary responsibilities include but are not limited to:
Ensuring that labor hours are fairly and correctly allocated to
stores. Audit store compliance to allocated hours. Work with
stores to eliminate variance to allocated hours. Work to
guantify store throughput data. The person is responsible for
keeping scheduling tools and software up to date with new
task information. Analyze store work to measure and improve
customer throughput and eliminate unnecessary actions.
Requirements include, but are not limited to:

=  BIE Industrial Engineering Degree

=  The ability to communicate technical information in
a concise and accurate manner

=  Demonstrated analytical skills and problem-solving
capabilities and a mastery of engineering concepts

= Strong understanding of process flows, production
layout, production yields, and continuous
improvement

=  Effective interpersonal skills with the ability to work
with people having different skill levels

=  Excellent database and data analysis

If you feel you are up to this challenge, please send a resume
and letter of interest to John Moulton, Sheetz Corporate
Office, 5700 Sixth Avenue, Altoona, PA 16602 or e-mail
jmoulton@sheetz.com. Sheetz, Inc. is an equal opportunity
emplover.

have hearing problems by retirement. NIOSH and PRL
periodically conduct training and testing with a vehicle that
can travel to different sites to help with this concern. Miners
receive one-on-one training and information to help protect
their hearing. After Jeff’s presentation we enjoyed a tour of
several labs and simulation areas. Pauline Lewis and Bill
Porter conducted the tours and demonstrated technologies
that simulate the effects of different loads, postures and
stances on the body. No question went unanswered on these
informative and technologically advanced tours.

Our evening concluded with a summary of what causes lower
back injuries. Sean Gallagher, a physiologist, presented four
areas of flexion-related research. He explained that back pain
is the single most costly problem that the industry faces

Flexion has a highly significant effect on fatigue life; after
approximately 30 minutes of flexion, it can take as much as 24
hours for muscles to regain their strength. Very interestingly,
those who can avoid flexion during the first hour of their
workday have a significantly lower rate of back pain. Sean
explained that it is a good idea to keep items between the
knee and shoulder areas and to avoid putting items on the
floor as well as picking them up from the floor.

The evening at the Pittsburgh Research Lab was a great mix of
pictures, lecture, tours and question/answer sessions.
Congratulations to Bobbi Ferguson and Stephanie Vasiloff for
winning a free membership in the raffle!
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Board of Directors, Leadership Team & Committee Member Directory

Position Name Company Address 1 Address 2 City St Zip Phone Email
Karen Bursic University of Pittsburgh 1048 Benedum Hall Dept of IE Pittsburgh PA |15261 |412.624.9837 w |kbursic@engr.pitt.edu
Board (2nd Year)
] c
o
5 Mark Coffey UPs 521 N. Center Ave. New Stanton |PA 15672 |724-925-4771 w |mcoffey@ups.com
o Board (2nd Year)
o
5 Mary Loera PPG One PPG Place Building 5, Floor 5 Pittsburgh PA |15272 |412.434.3353 w [loera .com
o |Board (2nd Year)
[ 412.818.3032 c
2 Jay Rajgopal University of Pittsburgh 1039 Benedum Hall Dept of IE Pittsburgh PA |15261 |412.624.9840 w |rajgopal@pitt.edu
Board (1st Year)
President * Jeff Arnold H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  ]15220 [412.921.2400 x245 |w |jarnold@hbmaynard.com
residen
412.973.1748 c
. ) Errol Restelli H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 [412.921.2400 x232 |w [erestelli@hbmaynard.com
¢ |Vice President *
o 412.576.5594 c
% s " . Jacki Szymanski H. B. Maynard & Co., Inc. |Seven Parkway Center [8th Floor Pittsburgh PA  |15220 |412.921.2400 x136 |w |jszymanski@hbmaynard.com
ecretary
. N Amy McHenry H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 [412.921.2400 x231 |w |amchenry@hbmaynard.com
reasurer
412.352.2431 c
. Ben Rath H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 [412.921.2400 x268 |w [brath@hbmaynard.com
Programs Chair *
T T T T Tstacie Amorose | Value Capture, LLC | |12 Federal Street  |One North Shore Cntr. |Pittsburgh | |PA |15212 [412-553-1191  |w |slamorose@aoicom
Suite 201 412-908-0733 c
Karen Bursic University of Pittsburgh 1048 Benedum Hall Dept of IE Pittsburgh PA  |15261 |412.624.9837 w |kbursic@engr.pitt.edu
Donna Degenhardt |Columbia Gas of PA 150 Hillside Drive Bethel Park |PA |15102 |412-885-4512 w |ddegenh@nisource.com
412-409-4073 c
Barb Grabowski Alcoa 201 Isabella St. Pittsburgh PA 15212 |412.553.2229 w |grabowskil966@comcast.net
412.303.8201 c
. Alaina Hill H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 [412.921.2400 x239 |w [ahill@hbmaynard.com
Programs Committee
Dave Jones H. B. Maynard & Co., Inc. |Seven Parkway Center [8th Floor Pittsburgh PA  |15220 |412.921.2400 x279 |w |djones@hbmaynard.com
Suzanne Moses FedEx Ground 1000 FedEx Dr. Moon Twp. |PA |15108 |412.859.2325 w [suzanne.moses@fedex.com
Jerry Nassar Norfolk Southern Railroad |Foster Plaza Pittsburgh PA jrnassar@nscorp.com
Doug Rabeneck H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 |412.921.2400 x146 |w |drabeneck@hbmaynard.com
i
E . . Jon Huesdash H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 |412.921.2400 x293 |w |jhuesdash@hbmaynard.com
S |Membership Chair *
% 412.576.5594 c
o T e e
© Steve Brady H. B. Maynard & Co., Inc. |Seven Parkway Center [8th Floor Pittsburgh PA  |15220 |412.921.2400 x269 |w [sbrady@hbmaynard.com
412.657.4530 c
Nick Innocenti UPS North Center Avenue New Stanton |PA 724.755.3330 w |ninnocenti@ups.com
Nathan Osborne University of Pittsburgh Pittsburgh PA NathanWOsborne@hotmail.com
Membership Committee - - - -
John Petrachonis  |H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 |412.921.2400 x286 |w |jpetrachonis@hbmaynard.com
Steve Tracy H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA 15220 |412.921.2400 x207 |w |stracy@hbmaynard.com
Stephanie Vasiloff |H. B. Maynard & Co., Inc. [Seven Parkway Center |8th Floor Pittsburgh PA  |15220 [412.921.2400 x326 |w [svasiloff@hbmaynard.com
. . Bopaya Bidanda University of Pittsburgh 1033 Benedum Hall Dept of IE Pittsburgh PA 15261 w |Bidanda@engr.pitt.edu
Student Relations Chair *
o . Emily Trifaro H. B. Maynard & Co., Inc. |Seven Parkway Center |8th Floor Pittsburgh PA  |15220 [412.921.2400 x142 |w |etrifaro@hbmaynard.com
Communications Chair *
Jay Rajgopal University of Pittsburgh 1039 Benedum Hall Dept of IE Pittsburgh PA |15261 |412.624.9840 w |rajgopal@pitt.edu
Web Master *
. . . Pat Kelly Lee Executive Toolkit 500 Geyser Rd. Pittsburgh PA  ]15205 |412.519.5409 w kl@toolkitllc.com
Community Affairs Chair * — -
Inspiration Point c

* - Denotes Leadership Team Member




Page 8 Pittsburgh Sampler - January 2006

Treasurer’s Report

Amy McHenry, Treasurer

CHAPTER NAME: PITTSBURGH CHAPTER NO. 3
FEDERAL EMPLOYER I.D. NUMBER: 25-6062810 REGION: 5
INCOME EXPENSES
1. DUES INCOME $ 1,782.55 XXX
2. INTEREST INCOME 8.64 XXX
3. CONTRIBUTIONS RECEIVED (A) 980.00 XXX
4. CONFERENCES (B) - -
5. MONTHLY MEETINGS 7,199.00 3,161.79
6. NEWSLETTERS (B) 100.00 -
7. MISCELLANEOUS (B)(C) - -
8. CONTRIBUTIONS AND GRANTS PAID XXX 100.00
9. PUBLICATIONS/NEWSLETTERS XXX -
10. PROGRAMS/MEETINGS XXX 3,058.71
11. STUDENT DEVELOPMENT (E) XXX 53.85
12. COMMUNITY SERVICES XXX -
13. MEMBER SERVICES XXX -
14. OFFICERS & CHAPTER MEETINGS XXX -
15. CHAPTER OPERATIONS SUPPLIES XXX 7.40
16. MISCELLANEOUS (C) XXX -
17. TOTAL $ 10,070.19 $ 6,381.75
ENTER: 18. NET WORTH 4/01/05 $ 6,587.89
ADD 4/01/05-3/31/06 INCOME $ 10,070.19
SUBTOTAL $ 16,658.08
LESS 4/01/05-3/31/06 EXPENSES $ (6,381.75)
NET WORTH 3/31/06 $ 10,276.33
19. STATEMENT OF NET WORTH
ENTER: PETTY CASH ACCOUNT BALANCE $ =
ENTER: CHECKING ACCOUNT BALANCE $ 7,504.59
ENTER: SAVINGS ACCOUNT BALANCE $ 2,771.74
TOTAL * $ 10,276.33
Upcoming Events . . .
January Meeting: Lean Implementation @ Matthews Bronze. . . . . . . . . ... ... . . .. January 31
National Engineer’s Week & Carnegie Science Center. . . . . . . . . . ... ittt February 17-18
IIE Annual Conference (Orlando, FL). . . . . . . . e e e May 20 - 24
JANUARY 2006 FEBRUARY 2006
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Pittsburgh Chapter website: www.engr.pitt.edu/industrial/iie National IIE website: www.iienet.org
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